
  Patrice Morris – Boardroom Apprentice Extern 

Having initially thought this programme was for people younger than me, I ruled myself out, but thought it 

was a wonderful programme to get young people involved in making a difference in their communities.  

Of course, once specific ads came up on my Facebook I realised this was not the case and grabbed the 

opportunity with both hands by submitting an application form. I was one of 29 people chosen to take part 

in the programme, the youngest Boardroom Apprentice was 22, the oldest 61 (I am somewhere in 

between). 

I originally thought boardrooms were only for the “Male, Pale and Stale” as Eileen Mullan, the founder of 

the Boardroom Apprentice, so eloquently put it. There was no way a board would want a mother, working 

in a junior role in the civil service who originally hails from one of the most deprived areas in Northern 

Ireland? 

Turns out I was wrong and this programme aims to challenge those types of misconceptions. With a 

tailored training programme which takes you through every aspect of being on a board and real-life 

experience of sitting on one (with no decision-making responsibility) the Boardroom Apprentice really does 

make sure you are ‘board ready’. 

I have a real passion for social justice. This was always something I wanted to do but never thought I had 
the right experience or skills to be useful on a Board. I was specifically motivated by the fact that woman 
are under-represented in public life and wanted to do my bit to change this so that my young daughter 
experiences a different society that values all genders equally.  

I was extremely lucky to become a Boardroom Apprentice with Extern, a charity that works with and for the 
most vulnerable people in our society. 

Since September 2017, with my Board Buddy Aideen D’arcy guiding me along the way, I know how this all-
island charity ensures it is responding to service user’s needs; that the organisation is fit for purpose; that it 
is meeting its responsibilities and ultimately that it is changing the lives of people every day. Winning 
awards for leadership and good governance and Trustee of the Year this year is testament to that. 

It’s not all take and no give though, just like in the real world you have to be prepared to give over your 
time to read and understand papers, attend and immerse yourself in the training and attend the board 
meetings (I was also lucky enough to get to sit on a few committees within Extern).  Oh and there’s the 
extremely terrifying but totally exhilarating group case study presentation at the end. I think a wise woman 
once said ‘get comfortable with being uncomfortable’! I took her advice (Thanks Eileen). 

I gained invaluable knowledge and experience and met some wonderful people along the way. I am ready 
to apply for Board positions and to become part of a more diverse pool of board members in Northern 
Ireland. If you are 16 or over, join us! Help shape the community you live in and help change people’s lives for 
the better, let’s make sure the organisations that shape our society are reflective of how our society is made up. 


