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Northern Ireland Audit Office 
 

Chairperson – Northern Ireland Audit Office Advisory Board 

 

About the Northern Ireland Audit Office 

The Northern Ireland Audit Office (NIAO) was established under the provisions of the Audit (Northern 

Ireland) Order 1987, which governs the remuneration and other terms and conditions of the NIAO.  It is 

headed by the Comptroller and Auditor General for Northern Ireland (C&AG) and currently has 106 full 

time equivalent staff.  NIAO staff are not civil servants.   

The work of the NIAO is impactful and influential.  The Office makes a real difference by working closely 
with public bodies to understand the challenges they face and help them make improvements in public 
services.  The work of the Office is wide ranging, from health and education to north-south bodies 
covering the whole of central and local government spending and the financial work includes auditing 
over 150 accounts a year, representing approximately £20 billion of public spending.  The Office also has 
a programme of high profile ‘Value for Money’ reports each year for the assembly. 
 
The NIAO has been going through transformation in recent years and this continues.  This has been 
occurring in a period when the Office is subject to constraints in operating budget which are common 
across the public sector. 
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Vision, Purpose and Values 

Our vision, purpose and values were refreshed in 2018 and are aimed at achieving an IMPACT: 

 

 

 

The NIAO’s three-year Strategic Corporate Framework establishes our key priorities for the period 2018-

2021. The priorities are: 

 

 Provide assurance, add value and promote excellence in public administration;  

 Support public sector transformation in Northern Ireland; and 

 Transform our business to meet the emerging challenges of the future. 
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Our Strategic Corporate Framework 2018-2021 is available here www.niauditoffice.gov.uk/corporate-

plan. Our website also includes a number of recent publications. 

 

Location 

The Northern Ireland Audit Office is based at 106 University Street, Belfast, BT7 1EU.   

 

Our Governance Structure 

 

 

Role purpose 

The primary role of the Advisory Board Chairperson, is to ensure that the Advisory Board effectively 

delivers on its role in providing objective and impartial advice to the Comptroller and Auditor General to 

assist him in the discharge of his functions. As the Chairperson you will lead the Advisory Board and 

work in partnership with the Comptroller and Auditor General and the Senior Management Team. 

The person 

You will be a credible charismatic leader, who has worked at a senior level. You will have strong 

influencing, communication and change management skills. Your approach will be about working in 

partnership and getting the best from the Advisory Board members (Executive and Non-Executive) that 

delivers for the Northern Ireland Audit Office programme of change.  

http://www.niauditoffice.gov.uk/corporate-plan
http://www.niauditoffice.gov.uk/corporate-plan
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The Role and Responsibilities of the Advisory Board Chairperson 

 

(1) To chair the Northern Ireland Audit Office Advisory Board; 
(2) To provide clear and compelling direction and encourage decision-making and personal 

responsibility; 
(3) To play a key role in the development and delivery of good governance to promote the highest 

standards in the management of the operations of the Northern Ireland Audit Office; 
(4) To engage and maintain credibility with a diverse range of stakeholders; 
(5) To support the recruitment of Non-Executive Members to both the Advisory Board and Audit and 

Risk Assurance Committee; 
(6) To support and nurture Non-Executive Members in delivering on their roles and responsibilities; 

and 
(7) To promote effective performance by Non-Executive Members both individually and collectively. 
 
In partnership with the remaining Non-Executive Members: 
 
(8) To provide effective strategic advice to the Comptroller and Auditor General (C&AG) in the delivery 

of his/her responsibilities; 
(9) To bring independence of thought, informed by experience gained from outside of the Northern 

Ireland Audit Office; 
(10) To provide advice in the development and implementation of the Northern Ireland Audit Office’s 

business transformation programme; 
(11) To advise the C&AG on the use of resources providing challenge, advice and rigour to the decision-

making process; and 
(12) To advise the C&AG on the delivery of the Northern Ireland Audit Offices objectives. 

 
 

The successful candidate will be able to demonstrate 

 Ability to lead and Chair a Board constructively and effectively and demonstrate an exceptional 

capacity for operating strategically  

 Experience of making an effective contribution to leading an organisation whilst providing clear 

effective support and constructive challenge  

 Experience of leading a change management programme, which has an emphasis on improving 
leadership, resulting in successfully changing the culture throughout an organisation.  
 

 Ability to work with a diverse team of influential people which investigates and reports on 

sensitive and high-profile issues 

 Ability to develop and maintain effective relationship across the Executive, Non-Executive team 

and broader stakeholders 

 Familiarity with and understanding of the workings of the Northern Ireland Audit Office, the 

Northern Ireland Assembly and the wider public sector 
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Qualities and skills 

In addition to satisfying the above criteria, you should demonstrate NIAO’s core values as detailed above 

along with the below qualities and skills for the post: 

 A role model in delivering on good governance 

 A recognised leader who has operated at senior levels 

 A confident and effective communicator across many platforms 

 Highest personal standards with regard to integrity, honesty, reliability, and commitment to the role 

 Ability to influence others in an informed, structured and supportive way 

 An appreciation for diversity and its benefits to an organisation 

 

 

Time commitment 

It is anticipated the post will require a time requirement in the region of 1 to 2 days per month. 

 

Remuneration 

£12,000 per annum. 


